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CARE (Cultivating a Responsible Enterprise), launched 
in March 2021, is an enterprise strategy rooted in our 
corporate purpose and nourished by our core values 
aimed to enhance revenue, recruiting, retention, 
operational excellence, and shareholder value. Our CARE 
strategy is interwoven with our strong culture of core 
values and aligned with our corporate strategy. View our 
ESG overview for more details.

OUR CARE COMMITMENTS
We believe that corporate success and social well-being 
are interdependent and that the long-term interests of 
our organization can only be supported by responsible 
economic, socio-cultural, and environmental practices.

We commit to the following:

 n  �Reducing absolute Scope 1 and Scope 2 greenhouse 
gas emissions by 20 percent by 2025

 n  �Enhancing gender diversity in our North  
America workforce

 n  �Enhancing racial/ethnic diversity in our US workforce

Our new CARE website highlights our accountability and 
transparency regarding these commitments as well as 
our policies, oversight relationships, and reporting details. 

We’ve compiled select disclosures that align with the 
Global Reporting Initiative framework, and we will 
continue to drive positive impacts on the communities  
in which we live and work and foster a positive and 
inclusive culture.  

INITIATIVE HIGHLIGHTS
Reinforcing Environmental Commitments 
The materiality assessment identiþed climate change 
as a material issue to our stakeholders that requires 
evolution in our commitments and efforts. We 
acknowledge the risks that climate change poses to the 
natural environment, human health, and the economy 
and believe that we have a responsibility to help mitigate 
its effects. As such, in 2020, our Sustainability Working 
Group and ESG Steering Committee collaborated to 
initiate revisions to the language in our Sustainability 
Policy and Sustainability Handbook that reÿects a 
commitment to reducing our corporate greenhouse gas 
(GHG) emissions in alignment with the Paris agreement.

Employer Of Choice: Recruiting And Retention 
We aim to be the employer of choice for the top talent 
in every market we serve. Fostering a positive culture 
for employee engagement; focusing on inclusion and 
diversity; and promoting the health, wellness, training and 
development, and safety of our employees are vital to 
attracting and retaining successful teams. All employees 
have access to skills development and continuing 
education as well as training on inclusion and diversity, 
ethics, safety, and more. In 2020, we expanded our 
mentor program, technical organization, and Fellows 
programs. We did, however, experience a reduction in 
hours of training per employee from 3.3 in 2019 to  
2.9 in 2020, attributed to COVID-19 impacts on  
in-person training.

G o v e r n a n c e       |       E n v i r o n m e n t       |       W o r k f o r c e

DEVELOPING AN ESG STRATEGY

https://www.parsons.com/wp-content/uploads/2021/03/CARE_Strategy_Overview-2021.pdf
http://www.parsons.com/care
https://www.parsons.com/wp-content/uploads/2021/04/Parsons_GRI-Framework_Data_04.19.2021.pdf


https://www.parsons.com/2021/04/an-inclusive-and-data-driven-approach-to-procurement
https://parsonscsgpublic.s3.amazonaws.com/CSR/supplier_diversity.pdf




https://www.parsons.com/care/governance
http://investors.parsons.com/
https://parsonscsgpublic.s3.amazonaws.com/CSR/Governance_Structure.pdf


https://www.parsons.com/care/ethics
https://www.parsons.com/care/safety




https://www.parsons.com/care/environment


https://www.parsons.com/pfas




https://www.parsons.com/wp-content/uploads/2021/04/Parsons_GRI-Framework_Data_04.19.2021.pdf


https://parsonscsgpublic.s3.amazonaws.com/CSR/Social+Justice+Resource+Map.pdf
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https://www.parsons.com/about/parsons-gives-back




https://chicagotaptheatre.com/
https://www.parsons.com/about/parsons-gives-back/
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